Abstract. With the development of the times, the library and information professionals take the digital information resources as the management object and mainly operate the modern technology and equipment such as computers. Library and information personnel need to learn new theories, new methods and new technologies for their work. How to train library and information professionals in the new era is a problem that should be solved in colleges and universities. This paper discusses the new training mode of library and information professionals. Management, Implement and Evaluate, Focus on Implement. At present, the management and evaluation has seriously restricted the healthy development of the main university, restricted the establishment of the modern education system in China, and restricted the improvement of educational governance level and the improvement of educational quality.
of knowledge. In the past, library and information workers used to take printed literature resources as the management object, and the processing and retrieval of documents were provided and utilized mainly by manual operation. Now, the management objects are digital information resources. The operation of modern technology and equipment, such as computers, is a new field of work. Library and information personnel need to learn new theories, new methods and new technologies.
Theory of "Integration of knowledge and Action". "Integration of knowledge and practice" was put forward by Wang Yangming, a scholar in Ming Dynasty, and was widely used by the world. "Theory is combined with practice", "practice is the only test of truth" can be used as an interpretation of the unity of knowledge and practice. But the truth is that what Wang Yangming wants to do is not just to separate theory from practice, and then verify each other.
The Training Model of Innovative and Entrepreneurial Talents for Library and Information Specialty. We divide the library and information professional innovative entrepreneurial talents training model into three stages: the basic platform of entrepreneurship teaching, the platform of simulation and training of entrepreneurship, and the comprehensive platform of entrepreneurial practice.
The first stage of the training model of library and information professional innovative entrepreneurial talents is the cultivation of students' innovative and entrepreneurial ability. At this stage, students will learn the necessary reserve knowledge, have certain abilities and qualities. In terms of courses, there are courses to enhance entrepreneurship awareness, such as "Entrepreneurship Theory", "Marketing", "career Planning and Development of College students" and so on. It lays a solid theoretical foundation for students in the later stage of simulation and actual combat.
The most important part of the library and information professional innovation and entrepreneurial talent training model is in the medium-term entrepreneurial simulation training platform. In practical training, the practical training links are designed according to the actual conditions by the participation of the teachers and cooperation with various off-campus companies. With the help of off-campus companies, the existing resources are used to simulate training, and feedback is obtained through a large amount of data and data analysis. Guide students in each simulation to achieve innovation in the link, practice to maintain through data analysis of thinking and learning, and in the analysis of the process of conclusion timely application to practice. Thus, the students' thinking ability of "knowing and doing as one" has been trained.
When the students set up the thinking mode of "knowing and doing as one" in the simulation, they can go to the actual combat platform and start their own business independently. In the process of starting a business, students should be reminded to keep the thinking mode of "knowing and doing as one", and apply the exercise gained in the last stage to the final practice. The school provides funds and corresponding venues for students to choose their own solutions to achieve innovative entrepreneurship. Finally, the result is measured by the evaluation of management evaluation to judge the effect of students' innovative entrepreneurial model. Design of "knowledge and practice as a whole" Innovation and Entrepreneurial Talent training Mode Entrepreneurial Simulation Link Design. In order to promote the students to be able to know and act as a whole, practice fusion of thinking, theory feedback to the effect of practice. Must take certain method to guide, the exercise student's thought way. The emphasis is on the design of the second stage entrepreneurship simulation training link.
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The body of knowledge and action emphasizes the conscious consciousness in the whole practice. In the whole student practice, it is necessary to set up links that can remind students to be aware of what they are aware of while they are practicing, so as to urge students to think and draw conclusions from the analysis of data and the actual situation at every tiny pause point. This conclusion is theoretical knowledge.
Allows students to quickly apply the conclusions they have just reached in practice, observe effects, and continue to adjust. Verify over and over again. The truth of the knowledge is the truth.
In order to facilitate the inspection , the whole innovation start -up stage can be divided into several and small steps , each of which is summarized . Then , the practice effect of knowledge and the supplement to the knowledge after practice are paid attention to at this point .
Learning as a practice based on feedback Mechanism. "The learning and practice based on feedback mechanism" is just like the battle of the soldiers. The generals watch the enemy and me war below. It is impossible to wait until the end of the war to sum up, but to adjust the instructions at any time, at the same time, to observe the change of the enemy, and to change his tactics according to the data of the enemy. Then, on subsequent battlefields, we verify that we have summed up the correctness of the tactics.
In the innovation and entrepreneurship, we may think that the market we need to do is an enemy battlefield. We have generals and soldiers. The generals are always conscious of the self-awareness that they are learning and practicing. The soldiers are the knowledge base of the students' reserve and the constantly adjusting way of work.
After the continuous analysis of the feedback of the market data, students can constantly adjust their work and further improve their knowledge at every point of time, and continue to practice the effectiveness of such adjustments, and finally achieve good results.
The students remit their knowledge in thinking and reapply their knowledge to practice in the adjustment. It is based on the spiral rise of the feedback mechanism, that is, learning to practice, so that the project of innovation and entrepreneurship is done well. It has achieved the thinking exercise and the good effect of the training of talents.
Entrepreneurial Simulation training platform Model. In this simulation stage, feedback mechanisms can be used, or feedback mechanisms can be used. Specific implementation steps: a creative venture project.
Project initialization: determine the project name, set the final project goal. Detailed design of the project process, the process is divided into specific detailed steps or according to the time, divided into a number of detailed time points.
The implementation steps of the project "Learning is practice based on feedback Mechanism" lead students to think and discuss through the feedback data in the last step, and what kind of conclusion can be drawn. After the conclusion is sorted out in writing, the learning model of spiral rise is adopted in combination with the theory to continue the practice of the next step. Learning is learning, and learning is also thinking. Learn by thinking, think by learning. Do not learn and think as a cause and effect, but a combination of one, in order to achieve good innovative entrepreneurial talent training results.
Discussion on the Evaluation Method of Innovative Entrepreneurial Talents Training Model Based on "Knowledge And Practice"
It is a compulsory course to realize the diversified innovation and entrepreneurship education of teaching evaluation index system. In order to make this compulsory course achieve certain teaching effect, colleges and universities should realize the diversification of two teaching evaluation systems. One is to change the traditional mode of assessing students' learning achievement, to realize the diversification of achievement evaluation, to incorporate innovative entrepreneurial ability into the comprehensive evaluation system of students, and to add the evaluation of innovative entrepreneurial consciousness and ability to the quantitative comprehensive evaluation system.
In the examination of each course achievement, the module of innovative entrepreneurial ability and quality is infiltrated, and the practical ability and innovative method of students applying professional knowledge to solve practical problems are examined. Second, it is necessary to change the evaluation mode of teachers' teaching effect by educational departments and colleges, to realize the diversification of teachers' comprehensive evaluation, to cultivate students' ability to innovate and to set up business, and to teach students' professional practice effect. To guide the students to win the prize, etc., into the comprehensive evaluation system of teachers, while taking the examination results as an important index of professional title promotion and performance salary.
Summary
The mode of cultivating innovative talents of library and information specialty based on learning and practice based on feedback mechanism should take the market demand as the vane, improve teaching methods continuously, and create an advantage platform suitable for professional development. In order to improve students' comprehensive practical ability and innovative entrepreneurial ability, constantly improve the library and information major training program, to achieve a seamless interface between graduates and industry needs.
